Module 3:

SUBJECT Az 2 48 : EMPLOYEE BENEFITS AND
RETIREMENT PLANNING
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LEVEL 342 % % ; Undergraduate Year 1 or Year 2 = - g = = {8 &
CREDITS & &~ # & : 3
MODE OF STUDY # ¥ i3\ Lectures, Seminars & Case Studies 40 hours
FHKE MG BR% 40
PRE-REQUISITES % # F 1 : None &
ASSESSMENT = % :&4* : Component Weighting
Coursework 50% Examination 50%
FHEL A (TE A 50% > Rk 50%
Minimum Pass Grade 60 4
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ROLE AND PURPOSE & ¢ 2 B ¢

The course will examine the decisions involved in evaluation retirement plans and
employee benefits for employees and individuals in the context of overall financial
planning.
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OBJECTIVES p &

After students have completed this chapter - they should be able to :
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1) Identify the life, medical and disability plans in employee benefit programs.
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2) Understand different types of retirement plans in Taiwan, HK, US and other
countries.
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3) Know how to analyze retirement needs , evaluate various alternatives.
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INDICATIVE CONTENT A2 &

A 146 71& 12k £ RF(Employee benefits & retirement planning)

5. code |FA% 7 £ course #H P2+ % outlines P #< hours
A. @1 4 & %% (group life insurance)
23.F 14511 % 4p B (B.  BHE A i i%*& (group disability insurance)
3R C. ®x :J%ﬁ K %" (group medical insurance)
(employee  benefitD. R x ¥k £ 3+ % (pension plan for employee)
plans) E. paif3-F 2 #®E %y tk = (cafeteria plans
and flexible spending accounts)
6 |- ¥ (6 hours) F. A a14sfl% A ¢ (employee welfare committee)
G. R 1 &% 332 (employee savings trust) 6
A, BE 3 2 s (definition)
B. % i § iz(employer’s liability)
4.9 £ W Ap M 2 C. | ? B AL 3 2 B 4p B 4. % (workers” criterion
aw
zicﬂzgglonﬁpws of D. &1 & B L 4p M A 2 (labors’ insurance)
disaster) 1) 5% ¥t % (eligibility)
2) %% ¥ i (benefit)
8 |- p(8hours) EAIRELT ¥ 422 ¥1 Gk a3l 1 B
¥ *% (to plan group insurances from the view of
occupational disaster ~ workers’ criterion law and
labors’ insurance) 8
A, s 3 3+ 4 (business continuation (buy/sell)
25. & ¥ %% plans)
(employer/employee [B. #® F# 1 ¢ % sv4¢ i 3+ % (business overhead
insurance disability plan)
arrangements) C. & ¥ 3 4&m713* % (executive/owner benefits)
D. x4 3 %3+ 3 (split-dollar)
3 /| P (3 hours) E. € &#73% %% (key employee insurance)
F. % {g# #& *+ & (transfer of ownership and tax
issues) 3
26.: 3R & FIR AR (A FE TS W H & 2 4 (defined benefit plan
£ h. *% (types of & defined contribution plan)
retirement plans and |B. i3tk & 4] & 2 kb * (retirement plans and risk)
risk)
3 - F#(3 hours)
3
27. A FEAFREFIRA FLIKREFIR D F LR GEELH(F 5 R
(retirement plans in| & 418 ) -~ ¥ A2k A (KT EH) ¥ 1F
Taiwan) k£ 6 6] (5 3 ATH))
B. 5% A B8k &4|B ¢ %8 LT ~ 54
8 -] F#(8 hours) B :i’d‘\ﬁ@ 4 rE7 i
C.HuplREFRYY 2 4R P FAE £52 8




28. s pL IR A HEFRLIREHIRAEEZR 2R~ L
% 1 & (retirement  |R ~ #fl(introduction of retirement plans in US ~
plans in the other UK ~ Germany -~ Chile)

country) B >R FZIFREFARNE P *~Fk R
M~ Fr4e & (introduction of retirement plans in

2 -] % (2 hours) Japan, HK, Australia and Singapore)

29. ¥R F F o 47|A ¥ ik &4 F 2 & (assumptions for retirement
(retirement needs|  planning)

analysis ) 1) %3 (inflation)

2)i thHp F 2 T 124 ¢ (retirement period and
8 /| % (8 hours) life expectancy)

3)#r % 13 ik 2 F (lifestyle)

4) % 4T » (total return)
B. B4+ Z A(financial needs)
1)2 # % (living costs)
2) B¥ 2 2+ 4 (charitable and beneficiary gifting
objectives)
3)51‘;5 K = A (medical costs)
C. 18 kiR (income sources)
D. & XM &4 v 2 ¥ 7> % (alternatives to
compensate for projected cash-flow shortfalls)

30.AW2 £ WA 1 A
3595 4 2 (employee
stock options)

#& & % ¢ (basic provisions)

B. i LEH & (incentive stock options)

C. WA T:%mES A2 AL (introduction of
2 ] % (2 hours) employee stock options in US)
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