Module 1:

SUBJECT #4223 48 : FOUNDATION OF FINANCIAL
PLANNING # # 12 p4 22,2

LEVEL #A2% & ; Undergraduate Year 1 or Year2 ~ — & %« = 2 &

CREDITS £ 4 # 4 : 3

MODE OF STUDY # % 5\ : Lectures, Seminars & Case Studies 40 hours
FPHRRE P EE BERH 40

PRE-REQUISITES % # F . : None &

ASSESSMENT = ' #=4% : Component Weighting
Coursework 50% Examination 50%
FHERE P (FE L 50% 0 plsk iE 0 50%
Minimum Pass Grade 60 ~
S RURUE WL R 2 60 ~

ROLE AND PURPOSE % ¢ &2 B &1

This subject explores all major personal financial planning issues that individual and
families encounter. It presents a model of effective money management. All of the
latest financial planning tools and techniques are included.

ARARIE IR RIMAE 0 BEEM R AR PR AR B ATIERL £ 2
H B* e

OBJECTIVES P #

This course is designed to prepare individuals who intend to be a financial planner.
Topics including the major steps of financial planning process and all the job
knowledge requirement of will be covered.

MEAL R AR T IEMARLIAER A R AR F IR BRI 0 Y
2 A LT BRER TR E B 2 Ak o

In particular, the student should learn to :

1) Conduct individual financial planning;

2) Evaluate financial goals for individuals;.

3) Identify discrepancies between financial resources and needs;

4) Recommend appropriate financial actions to meet the needs; and
5) Monitor an integrated financial plan.
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INDICATIVE CONTENT #4235 &

25 # 78 P4 4.4 (Foundations of financial planning) — 40 -|- ¥ (40 hours)

3. WA EIE L
FAZER
(managing
savings and other
liquid assets)

4 -] pF(4 hours)

A R4 g2 £ & (the role of cash management in

personal financial planning)
B. # Lz it A =1 5 (popular cash
management tools)

C. #¢ %34 (savings program)

% code| kA% course #H P2+ % outline P& #c hours
13mpddlindz A SZ 3P o f1 5 2% B 4
(financial (purpose ~ rewards and the financial planning
planning process environment)

L P4 43 0% 38 (steps)
4 ] B (4 hours) 1) = % & B AR bl %
(establlshlng client-planner relationships)
2) AR ESFH AT REDY
(gathering cllent data and determining goals &
expectations)
) AR E P - IR IRE SR T R
(evaluating general financial status and special
needs)
4) B TILARB L 0 HE S R
(developing and presenting the financial plan)
5) §1% 4 RITLMRAIE P 2 %
(implementing the financial plan)
6) IrE EMRPEFNFERE T KT
(monitoring the financial plan)
C.B % if 1t (Code of Ethics)
2. B A AR & |A T8 £ 2 B4 ix4 i (measuring financial standing) 6
—"’E’;F“-Er %ﬁ'ﬂl 1) 3 Z?)r_ ﬁ l;'. *
(personal (the balance sheet)
financial 2) 4 F %
statements & (the income and expenditures statement)
budgeting) B. 284 % = 2% %3 4 p & (defining financial goals)
C. 37 %% » M &£ 77 & (setting up a cash budget)
6 (6 hours) | im F4.#! (determining taxes & tax planning )
4




MR 2 42 7 & (buying or leasing) 4
PLE 2 4% B 23] (home purchase planning)
B B 302 #a%g 2 % £ (home loans arrangement)
ts % gp & 4124 (other big-ticket items)

(making housing
and other major
acquisitions)

.U.O.UU.:D

ES
H

)q-

4 -] p% (4 hours)

Szt 2 g A iRt 2 AL & | (basic concepts of credit and 4

(managing credit)|  obtaining credit through borrowing)

7 * + i % g & (credits and lines of credit)

4 ] pF (4hours) |C. &4} 7 1 F 41 & (using consumer loans)

D. B #rsgdle i * chg 12 (loan features and managing
the credit)

W

6. W& 7 K2 g |A FrERA & F 4 49 (basic insurance concepts and 6
L needs analysis)

(managing B. « & &% (life insurance polices)
insurance needs) |C. %5 K %' (health care insurance polices)

D. # # % (property insurance polices)
6 - B¥ (6 hours)

TRF2ZEE A RE &G X T (investing in stocks and bonds) 6
(managing B. 7 ® &% 7 #1%w (securities markets)
investment) C.A&£ ~2%4A2 2w F 1L (buying mutual

funds, real estates, and other investments )
6 B (6 hours) |D. x4 & (present value and future value)

E. 4 i & £ ¢ 7| & £ (ordinary annuity-annuity due)

8. 182 P A # |A. ¥ k23] (retirement planning) 6
Y| B. ¥k & f-i¥ iky%2 (pension plans and retirement
(retirement and programs)

estate planning) |C. p4 & #5 & 2.4 (estate planning)

C

D. it %, (wills)
61 p+ (6 hours) g i 22 (trusts)
F

: j }_5;_ ~ B 2 fi 24 (estate and gift tax planning)

REFERENCE BOOKS %+ % p

1. Lawrence J. Gitman, Michael D. Joehnk, Personal Financial Planning with
Financial Planning Software and Worksheets, 2001 9" Edition South-Western
College Pub.

2. Ernst & Young LLP, Ernst & Young’s Personal Financial Planning Guide,
Special Tax Edition, 2001 1% Edition Wiley.

3. G.Victor Hallman, Jerry S.Rosenbloom, Personal Financial Planning, 2003 7™
Edition McGraw-Hill.

4. Jeffrey B. Mershon, Fundamentals of Personal Financial Planning, Kaplan, 2003.




Module 2:
SUBJECT #4220 4%

LEVEL A2 % %
CREDITS § » 3% %

MODE OF STUDY #= ¥ #i-3%:

PRE-REQUISITES = & F 1 :

ASSESSMENT  # 3=

RISK MANAGEMENT AND INSURANCE
PLANNING k *& ?. 39 g7 iRrs LR
Undergraduate Year 1 or Year2 < — &« < = 42 &
3

Lectures, Seminars & Case Studies 40 hours
FPHRRE P EE BERH 40
None i

Component Weighting

Coursework 50% Examination 50%
FHERE P (FE L 50% 0 plsk iE 0 50%
Minimum Pass Grade 60 »~
S RURUE WL R 2 60 ~

ROLE AND PURPOSE & ¢ £ p ¢h

This course provides a rich introduction to the study of risk management and
insurance. It allows students to extend their insurance general knowledge to a specific
in-depth knowledge of life insurance. Students know the trend of insurance industry

and insurance products in the course.

ARG G RE R E Bt » REREG FpRe 0 A H AL
F g o dup M A T R R 2 RATARS o

OBJECTIVES P #

After students have completed this chapter » they should be able to :
AgARE P R ERER G A4

1) Identify life, health, disability, property and liability risk exposures.
FEILA L SR AR EZMA S FIIRG o
2) Understand the nature and application of different types of insurance.
A G A B R o
3) Learn how to determine insurance needs, evaluate various insurance plans, and
evaluate contract selection criteria.
AATE P e R R R RHARYIE e e



INDICATIVE CONTENT A2 &

b ' # 32 ¢ 5+ 23] (Risk management and insurance planning) — 40 -|- F# (40 hours)

X & code

PAZ & i course

#3: % % outlines

P #< hours

112 1T
(the  principle
insurance)

of

3 | B#(3 hours)

T_% % & * (definitions and application)
1) Rk *& (risk)

2) 5k ¥ #(peril)

3) &' %1% (hazard)

4) = #iE Pl (law of large numbers)

5) i# ¥ #% (adverse selection)

B "% 2 JeJ2 (response to risk)

1) % (retain)

2) # & (transfer)

3) #r(control)

4)  *% 4 (reduce)

5) ¥ 4 (avoid)

7= F vs.fe s & (mortality vs. morbidity)

12. b2 F & A
Sl

(analysis
evaluation
exposures)

and

of risk

3| F#(3 hours)

# A R *% (personal)
1) 7~ = (death)
2) % it (disability)
3) 7 J (poor health)
4) % # (unemployment)
P4 A& R *& (property)
1) # # A (real)
2) i# * (personal)
3) ;% 2 (auto)
WA FE R % (liability)
1) & & 7 % (negligence)
2) #3% (libel)
3) i3 wk(slander)
4) ¥ 7%« (malpractice)
& £ 4p B b *& (business-related risks)

13. % %2 2k o
(legal  aspects
insurance)

3 - F#(3 hours)

of

1F % A & Pl (indemnity)

¥ %4k *% (insurable interest)

i 22 20 4L & R B (contract requirement)
re 22 ) 2. £ F 4 14 (contract Characteristics)
%% ;2 % (Insurance Regulations)

14.p4 & & 2 & ¢
et

(property and
casualty insurance)

2 | % (2 hours)

TmMmoOw>»moO®m>»0

7 # & (real property)

77 & (automobile and recreational vehicles)
& # (business)

7 # 7% % (business activity)

i# % B4 A& (personal property)

't %' (umbrella liability)




15.§ = %%
(liability insurance)
% (2 hours)

# 1= (professional liability)

£ % J4% g (errors and omissions)
- ¥ § iz (directors and officers)
7 = (product liability)

RN

1

16. 5 & %%
(health insurance)

2 -] ¥ (2 hours)

=+ jiw %% (hospital-surgical)
P " (Major medical)
‘F" * 4 1 "% (traditional indemnity)
E ﬁP P 2 i%-*% (long-term care insurance)

B e )
m \Nvm

«aw-g‘;qﬂ

by

17. % w¢ F'&
(disability
insurance)

income

>00w>»00m»

% j¢ /1 ¥ 2. %_& (occupational definitions and
application)

1) 2>3%4 5 (total)

2) Rix 4 i (partial)

3) #Fl44z ~ (residual)

% F #7 (elimination period)

% i #p B (benefit period)

& & %F 20 i+ 2 (benefit amount)

18. 4 & %%
(life Insurance)

6 - F¥ (6 hours)

nm

OWPOO®

o

ETIo

e (fundamentals)

1847 (types)
A & -ty 2 #i3 AL A (the actuarial basis of life
insurance)

2 %% 2 X 1% 3¢ (contractual provisions)
.,;ﬁ | » fe 2 £ # (dividend options)
Bod A B EEHEREHE L ER
forfeiture and other options)
i 2 iE 48 (settlement options)
w3 g ¥ (policy replacement)
& fLen £ (tax issues and strategies)
wH 75 2 4§ 2 H ek (policy ownership
issues and strategles including split-dollar)

#& (non-

19.3 F 3l 'k 1
(investment-oriented
insurance products)

P (6 hours)

B.

i 245 (concepts)

i 857 (types)

1) % %p & *& (variable life insurance)

2) § it &% (unlversal life insurance)

3% % F i & ‘*& (variable universal
insurance)

4) % tp & % (variable annuity)

life

C. &% vk (strategies)
20.7% B > X %2 |A. %38 p (benefit)
i B. '*,45 *t 38 p (exclusive items)
(national healthC. 2> % & % V.S.% ¥ i%'& (NHI V.S. Private

insurance of ROC)
2 -] (2 hours)

insurance)




2L %% F KA {7
% 3 3] (insurance
needs analysis and

insurance planning)
6 | #(6 hours)

i ¥ %gp 2 37 2 (amount required)

7 & (budget)

fieh £ (tax considerations)

% £ 15 2= (Life Insurance Trust)

wH 2 ks o 7 2% # (insurance policy
selection and insurance company selection)

moow>

22. %% 2. A KRB E |A. E% B H 2 % (changes in the insurance

(insurance in the industry)
future) B. A &2 #x % (changes of the products)
3 - % (3 hours) C. 3.2 % (changes in the legal environment)

REFERENCE BOOKS %% 3 p

1. George E. Rejda, Principles Of Risk Management And Insurance, 2002 8" Edition,
Pearson Addison Wesley.
2. Principles Of Risk Management And Insurance,, CPCU/IIA, CPCU/IIA




Module 3:

SUBJECT Az 2 A& : EMPLOYEE BENEFITS AND
RETIREMENT PLANNING
RaAgfler i@k &R

LEVEL 342 % & : Undergraduate Year 1 or Year2 < — &% ~ = 2 &
CREDITS & » # % : 3
MODE OF STUDY #= ¥ -5\ Lectures, Seminars & Case Studies 40 hours
I HREE g2 B RAH 40 /| p*
PRE-REQUISITES = & F 1 : None &
ASSESSMENT = ' #=4% : Component Weighting
Coursework 50% Examination 50%
FHERE B (FE L 50% 0 plsk ik 50%
Minimum Pass Grade 60 ~
I RURTE LS ¥ 3 60 ~

ROLE AND PURPOSE & ¢ £ p ¢

The course will examine the decisions involved in evaluation retirement plans and
employee benefits for employees and individuals in the context of overall financial
planning.

i%ﬁﬁ&ﬁg%&“i

BLARflenh AL A 2 it o @ ILPA 2R L1AE B° Ac 454t
o2 A 0RMY] > KT kAR

| PR A% o
OBJECTIVES P #

After students have completed this chapter » they should be able to :
AgARE P R ERER G A4

1) Identify the life, medical and disability plans in employee benefit programs.
WA AR AR R

2) Understand different types of retirement plans in Taiwan, HK, US and other
countries.

A EEE Y AR LA

3) Know how to analyze retirement needs , evaluate various alternatives.
AR S LARG R R EET A R



INDICATIVE CONTENT A2 &

1% ik & A3 (Employee benefits & retirement planning)

X & code

#H32 < 4% outlines

P #i< hours

A1isfl&
PRAZ & fi course
23. 0 1 AR fI % 4p M
R
(employee  benefit
plans)

moowp

B 48 4 & %% (group life insurance)

B 48 4 i (%% (group disability insurance)

Ik %5 F %% (group medical insurance)

A 1 1%k £ 3+ 3 (pension plan for employee)
poafitd 2 B R R R 2 (cafeteria plans
and flexible spending accounts)

6 -] % (6 hours) F. B2 #Sﬁ |4 f ¢ (employee welfare committee)
G. iz x‘,q m ; 2~ (employee savings trust) 6
A BE 2_ '¥_% (definition)
B. Bif == (employer s liability)
IR RESTITER C. Iiwﬁ)v AL x B 4P B 2R % (workers® criterion
;ﬁécﬂggglonzslpects of D. 1 M B AR B AR 2 (labors” insurance)
disaster) 1) % ¥t % (eligibility)
2) %+ 4 i1 (benefit)
8P m(@hours) e umig g ¥ AR S RGAMAIE
18 %-*% (to plan group insurances from the view
of occupational disaster ~ workers’ criterion law
and labors’ insurance) 8
A, #355% 3+ % (business continuation (buy/sell)
25. & ¥ inwg plans)
(employer/employee [B. % Fé 1 # 4 ic 4 % 3+ % (business overhead
insurance disability plan)
arrangements) C. & # 3 4m113* % (executive/owner benefits)
D. % & 3 %3+ % (split-dollar)
3 ] F#(3 hours) E. & & #73% %% (key employee insurance)
F. %48 # #& :+ & (transfer of ownership and tax
issues) 3
26. 3R &I R AL A FE T & Tk HT] (defined benefit plan
27 | % (types of & defined contribution plan)
retirement plans and |B. 2k £ 4] & 2 b *& (retirement plans and risk)
risk)
3 -] ¥ (3 hours)
3




27. A FEAFREFIRIA FLIREHR C F L EGXELT(F 5 KA
(retirement plans in EFIR)FAZIRE(FIEF) - F 13K

Taiwan) LR TG AR T)
B. 24 Rtk gH/R: D FHELH ~ 2524
8 /|- (8 hours) 9 v

C.# 6 IR SFARHY 2 IR I A& 452

2.2 MRZIFRA BHEEIRZIKREFIRNE  FR-ZR 1L

& ] & (retirement ® ~ 7 41 (introduction of retirement plans in
plans in the other US ~ UK ~ Germany ~ Chile)
country) B. F* Mpr¥3h&FIR A0 &~ 45 R

M~ Fr4es & (introduction of retirement plans

2 -] % (2 hours) in Japan, HK, Australia and Singapore)

29. ¥k F KA 47]|A 3k £ R F 2 BK (assumptions for retirement
(retirement needs|  planning)

analysis ) 1)id b %% (inflation)
2):3 ik FF 2 T 324k ¢ (retirement period and
8 -] F#(8 hours) life expectancy)

3)#p 2 i3 ik 4 E(lifestyle)
4) 4%, 4 »~ (total return)
B. p4i% 3 d(financial needs)
1)2 # % (living costs)
2)p¥ £2 2+ 3 (charitable and beneficiary gifting
objectives)
3)%3:)33; = % (medical costs)
C. 18 kR (income sources)
D. & &R &/ &4 v 2 ¥ 7> % (alternatives to
compensate for projected cash-flow shortfalls)

0.2z £ WA 1 A
9% & 7% (employee
stock options)

78 & i% 3% (basic provisions)

B. Bl LiEH & (incentive stock options)

C. FREA 1 EH R A% (introduction of
2 .| B (2 hours) employee stock options in US)

REFERENCE BOOKS %% % p

1. Retirement Planning for a Business and Business Owner, 1990 Second Edition,
The American College.

10




Module 4:

SUBJECT #4721 42 : INVESTMENT PLANNING 3£ 7 3.3
LEVEL A2 % & : Undergraduate Year 2 or Year 3 ~ = &~ = 8 &
CREDITS & &~ # ¢ : 3
MODE OF STUDY # % #-5\ : Lectures, Seminars & Case Studies 40 hours
PHKREF g BRw 400
PRE-REQUISITES % # F 1 : None &
ASSESSMENT = ' #=4% : Component Weighting
Coursework 50% Examination 50%
AFEEE ¥ (FE Ik 50% > Pk b 50%
Minimum Pass Grade 60 4~
& e MR 60 ~

ROLE AND PURPOSE & ¢ 22 p ¢

This course introduces students to alternative types of investment, the analysis of
investment products, Portfolio management and Risk management. Upon completion
of the course, students will understand how a financial adviser may evaluate these
products to ensure that they are compliant and suitable for a client.

RAE? AEERABRT S AR ABRTE S KT L FRER G
Mo AR AFARE BV EEMARLBE R AoR R AFEHEE S £
é‘i”]’% 2 o

-~

OBJECTIVES P #

The objectives of the subject are:

AR I P A

1) to enable students to understand the nature of different types of investment
products and apply the investment techniques
RERA BEEIRPRFTR SO DGR R HIT

2) to provide students with the analytical skills and techniques required to effectively
manage institutional and individual portfolios of investment products.

REFREFAITHITERR I g B2 BARTR FORFT L
3) to understand the process of financial advising and the practical techniques in

providing financial advice to clients
fedh T FRIRPARLFIRE R PRIFEARE TR BT A R E R EE E PR

11



INDICATIVE CONTENT Az &

& F A3 (Investment Planning)—40 -] F (40 hours)

X &8 code

AL course

P2+ % outline

P #ic hours

MHF1E
(investment
vehicles)

9 -] p# (9 hours)

A. 2% %2 %% I £ (deposits and cash equivalents)
B. % £ (stock)
1) 4 i "% (common stocks)
2) ¥ %) 35 (preferred stocks)
3) LpE 77 (warrants)
. = iF (government bonds)
D. & g % (bank debentures)
E. = @ i (corporate bonds)
1) 3% = @ & (convertible bonds)
2) ¥ i v o @ i (callable bonds)
F. 3p 8% £ 3 & £ (exchange traded funds)
G. = F & £ (mutual funds)
1) B *< 3] & £ (open-end mutual funds)
2) 3B A & £ (closed-end mutual funds)
. FA#EF L T &(asset securitization)
% 328 ¥ (depository receipts)
4 ¢k P 3 (foreign investment)

O

1
1

[

R2HFTHEME
R 'S
(measures of
investment
returns and risk)

6 -] B (6 hours)

> < - I

. T 4F Y eri £ (measures of investment returns)
1) ¥ ¢ 48 v 5 (expected returns)
2) F % 3F f¥ & (realized returns)
3) i&,4F p¥ (total return)
4) #its 4% p¥ (after-tax Return)
5) ## 73 ¥ & 3% p¥(holding period return)
6)  ¥83F p (internal rate of return)
7) #.1s 1z & (after-tax yield)
B. & F Rk *& chfim € (measures of investment risk)
1) #F b *& Hfd 47 (types of investment risk)
2) & % (standard deviation)
3) % B % #c(coefficient of variation)
4) x % #(covariance)
5) | %7 % #c(coefficient of determination)
6) b i (beta)
7) k *& £(VaR)

WIN - -

3BES 2"
Bost
(pricing model)

4 -] (4 hours)

A. L% 53¢ (model of stock prices)

1) % £ #n 2 & (the intrinsic value)

2) * % i3\ (the Gordon model)

3) T #5 #H #-5¢ (the random walk model)
B. # % =i #5 (model of bond-pricing)

M F s E

12 g

A. ¥ (introduction)
B. # F ‘= & 48 p¥ 5 (returns of portfolio)

-

12




(portfolio C. # 37 =& b *&(risk of portfolio) 1
management and |D. »z 2 4 5 % & (the efficient set) 1
measurement) | = A ¥ 3 3= % #C3¢ (the capital asset pricing model) 2
1) % % & - (the security market line)
91/ (3 hours) ) H-#-3¢ (the market model)
F. % 13=#% 123 (the arbitrage pricing theory) 1
G. #)d‘ ® & 4 > iz (performance measures) 1
1) & ¥ 4 #%(Sharpes’s index)
2) "' 4 4p #%(Treynor’s index)
3) f§ 4 I# f % (Jensen’s alpha)
H. ¥ & fe & (Asset Allocation) 1
3550k B H1g A. ;"i 7o a7 H-(weak form efficient market) 0.5
ES B. & 53 3% 32 5 # H-(semi-strong form efficient market) 0.5
(efficient market |C. 33 ;% »c % & H-(strong form efficient market) 1

theory)

2 -] B (2 hours)

6.3 1 & 47 A. 2 * & 7 (fundamental analysis)
(analysis of stock| 1) #& % 4 +7(industry analysis)
prices) 2) 2 & 2 4 (corporation analysis)
3) B 7%4F £ & #7(financial statement analysis)

4] F¥ (4 hours) |p. 4 47 (technical analysis)

7572 &

RS
(derivatives)

. 47 B (futures)
. i #% 1€ (options)
% 3% (SWAP)
H & (others)

OO0 W >w

4 -] (4 hours)

38.17 & M H
(behavioral
finance)

A.®3} 7 % 4435 (what is behavioral finance)

BRI FTAFTZR LI FTAMRE iR
(incorporating investor behavioral into the asset
allocation process)

CALF * w12 i 3¥%(behavioral biases)

2 /| B¥ (2 hours)

REFERENCE BOOKS %+ 3% p

Textbook:
1. Reilly & Brown, Investment Analysis and Portfolio Management, 2002 7" Edition,
South-Western College Pub.

Reference:

1. Peter L. Bernstein , Capital Ideas , 1993 Reprinted Edition, Free Press.

2. Brigham & Houston, Fundamentals of Financial Management, 2001 9™ Edition,
International Thomson Publishing.

3. Kolb, Futures, Options & Swaps, 3" ed. Ch. 1,2,10,11,20. 2002 4™ Edition,
Blackwell Publishers.

13
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Module 5:

SUBJECT Az 4%
LEVEL 347 % &
CREDITS £ 4 #% 4.

MODE OF STUDY # ¥ -5\ :

PRE-REQUISITES = & F 1 :

ASSESSMENT = % #=+*

TAX AND ESTATE PLANNING #eft.87 bt & #5 # R3]
Undergraduate Year 2 or Year 3 ~ = &%« = 2 &
3

Lectures, Seminars & Case Studies 40 hours
T HREE I E R BERAH 40 /) p#
None &

1

Component Weighting

Coursework 50% Examination 50%
FHIEL ¢ ARE (TEE50% 0 Pk E D 50%
Minimum Pass Grade 60 »
A B MR 60 4~

ROLE AND PURPOSE & ¢ 22 p ¢

This course will provide students with knowledge of the principles and practices of
taxation for planning and decision making. It also provides students with an insight
into various tax planning issues.

AR EFTEARRE L TR E£RAF AT PORY - FEEAVEEN

WAL B H e ARIERGIE I o
OBJECTIVES p #&

The objectives of the subject are:
kAR AT T P R

1) to enable students to understand the key features of Taiwan tax system
BER R SRRk g

2) to enable students to apply tax planning in the process of financial planning for a client

EER s RS BRG] B i FE ARG
INDICATIVE CONTENT #Az% &

AEfR.27 B4 & #% & .3 (Tax Planning and Estate Planning )—40 -] B (40 hours)

i~ g5 code #AE course 3~ % outline P #ic hours
38,471 i 7L A. Fefiitp B 18 H(sources of authority) 0.5
(income tax B. #71 f#.; (income tax law) 0.5
fundamentals ) C. 342 B (tax compliance) 1

14




2 /| FF (2 hours)

Al 4 £ (money mutual fund)

39.1 X #7141 A. ¢ 3= ;% (methods of declaration) 1
(individual income 1) ¢ 3 41|(declaration)
tax) 2) 4v %4 (withholding)
B. ¥ R 7 {F f47 & k /R (income resources) 1
7B (Thours) oo fi(exemptions) 0.5
D. ir"‘,% %#E (deductions) 0.5
E. 3-#x(tax credits) 1
F. B 1 3398 48 38 fit(taxation of employee stock 1
options)
G. 4 {8 fa4.3](tax planning of individual income) 1
H. € R4 2 34> 3¢ (taxation of multiple nationality 1
individuals)
I 1B A B f
40.% F1% £ 471 |A. i & (vouchers) 0.5
i B. #7187 &g ¥ % Jh(income resources) 0.5
(business income  |C. 4 # it 22 4f b £ 1 4242 » (sales on installment and 0.5
tax) construction revenue)
D. i1 & = % #71F (property trading income) 0.5
8- /= (8hours) |E 2 55 % » *24)(limitations of expenses) 1
1) B i3 ik & & %3 451 £ (employee pension fund
and welfare fund)
2) == % (traveling charge)
3) & # ¥ (advertisement expense)
4) 4% p¥ (donation)
5) % % % (association expense)
6) 7 7 & & % (R&D expense)
7) 41 & (interest expense)
F. $ F 17 2245 £ (gain or loss on investment) 1
G *T#fF A & f 7 (income tax asset or liability) 015
H. B T A (taxation of sole proprietorship) 0'5
& ¥ Ff(taxation of partnership) 1
J ¥ P13 ¥ 4718 2 3] (tax management of business
income) 1
K. /& b 33 424228 %] (tax management of foreign
investment)
L § 1% £ ifif
41.% & - A. ¥ 4> fiz(earning distribution) 1
(tax integration B. & & fie ¥ 42 iAi(taxation of undistributed earning) 1
system)
2 |- P (2 hours)
42,15 22 R4 A. 7 3= F8 57 (trust types) 1
(trust planning) B. 732 ? > ¥ 72 (management of trusts) 1
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4 - % (4 hours)

2)% I 1332 2k £ (common trust fund)
)3 F & & & ¢ 1LiF * (collective investment trust

fund)

C. /& ¢k iz 2= (foreign trust) 1
D. 3= Fﬁvfm(taxatlon of trusts) 1
43. % F Gk (A s A hie F(scope of estate) 1
2P MR B. #-k A ek #F 22 g B (Successor’s priority)
(regulations C. &%k & 35 F i»(share should be succeed and must be 1
regarding retained)
succession) D. $43 ik ¥ v2 %_%-K (give up succession and limited 1
succession)
4-] 5 (Ahours) g g v, T % 27 50 4 (the effect of will) 1
A3 A2 emef Al A AR 5 i A (estate vs treat the same as estate) 1
= 2 4P B R T B. 3+ » Mg & 222 3+ ~ i3 & (calculate into estate and
(taxation and not into estate)
compliance on C. it & frezt & = ;% (calculation of estate tax)
estate and gift tax) |D. g i {4824 & £ 37 4 o3 4 (marital claim for 1
remaining asset difference)
S/ P (Shours) g % i & frchps *2 + 5% (methods and deadline to
pay estate tax)
F. p¥ ¥ 27 4L J5 p¥ ¥ (gift and treat the same as gift) 1
G. & & p§ &2 4 #t3g (annual deduction amount for gift)
H. %5 g & 2 % £ (gift with liability)
I B &2 fLezt & = 3% (calculation of gift tax)
J. B¢t et A 33 42 A (the probate process in other 1
countries)
K. B e:d & 333 42 5 (domestic estate valuation
method)
L. ;2 % % 3z =& * (operation of legal title) 1
M. ;2 4% % (legal procedures)
45.p4 & Fi A. % 78 P4 A #iz f§ 4 (introduction of property tax) 1
(property tax) B. B4 & .2 & & A 2 (deductions and exemptions)
1
2 /| % (2 hours)
46.74 A # # K0k (A B -l AT 4 il A (transfer-from taxable to 1
(strategy of non-taxable asset)
property transfer) |B. R dp-E o B g Y e £ B (downsize-use 1
difference between market value and legal value)
3] (3hours) |C. £t (deferral-not taxable until liquidation)
D. . ,,-rgi\gxﬁ'ﬁ‘g Mg N e R ;% (estate 1

freeze-for high growth potential asset-trust or gift)
E.Adc-Apmgrpeiy & 117 feid fl4pp 2 L3 A e it
F4g % & 47:3 A (diversification-use martial claim or

gift to apply for lower estate tax rate)
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AT 4 A2 F 2z 1 (A8 53253 &2 401 £ (use of trust in estate
LEn planning)
(use of instruments [B. & * #'& % i# 2 R3] 1 & (use of insurance claim in
in estate planning estate planning)

C.ig* ZF4p 53 2311 £ (use charitable giving
3 /| F¥ (3 hours) in estate planning)

REFERENCE BOOKS %+ % B

Textbook:
1. 32z, fefiz, 2% > 2006 # 8 7
Wang, Chien-Hsuan , Taxation Law, Hwatai, 2006 30" edition.

Reference:
1. Denis Clifford and Cora Jordan, Plan your estate: Absolutely Everything
You Need to Know to Protect Your Loved Ones, 2002 6™ Edition, Nolo Press.

2. Adam Starchild, Protect Yourself From Prying Eyes: How to Form and Use
Offshore Trusts, 1999, New Liberty Publishing.

3. Hoyt L. Barber, Tax Havens: How to Bank, Invest, and Do Business-Offshore and
Tax Free, 1992, McGraw-Hill Trade.

4. Arnold L. Cornez, The Offshore Money Book: How to Move Assets Offshore for
Privacy, Protection, and Tax Advantage, 2000 2nd Edition, McGraw-Hill Trade
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Module 6:

SUBJECT #4721 42 : COMPREHENSIVE FINANCIAL PLANNING
2 IR

LEVEL #A7 % & :Undergraduate Year 2 or Year 3 ~ = &+« = /2 &

CREDITS & & % % ;3

MODE OF STUDY # % #3% :  Lectures, Seminars & Case Studies 40 hours
FHRE R BRS 40 -} p¥

PRE-REQUISITES % # ¥ # : Foundation of Financial Planning z # 32 p4 3.3
Risk Managemnt and Insurance Planning k *& ¥ 32 £ i%'& .3
Investment Planning 4% 3 .3
Employee Benefits and Retirement Planning
ALlimfle@k &84
Tax and Estate Planning #2.fit. 22 B4 & #5 & 2.3
ASSESSMENT = % &% : Component Weighting
Coursework 50%
Examination 50%
FHEL B TR 50% 0 Rl k0 50%

Minimum Pass Grade 60 4~
4k MR 60 ~

ROLE AND PURPOSE & ¢ £2 B ¢

The course reviews the concepts of total personal financial planning and provides an
overview of the major areas of personal financial planning following a case study and
project approach. The student would learn how to conduct a comprehensive financial
planning for individuals.

AALD AF Y EFOIFR DD RIEMARL o BB R 2 5 20 MR

FFB °
OBJECTIVES p 1

This course is designed as a capstone course for students who are interested in
studying the CFP certificate exam. The subject foucuses on the formulation,
communication, and implementation of the comprehensive personal financial plan.
Required skills concerning the principles of financial planning such as foundation of
financial planning, risk management and insurance planning, investment planning,
employee benefits and retirement planning, tax and estate planning will be reviewed.
A research project and case study with oral presentations are expected.
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AGATE M RLERN BR Y ERB G P FFEN 2D REMRY T

oY IR GIFROL MRS e EERERL KT ARG A1 AR
FIE IR ERP 2 AEREMAEBERY - P EP N o AL EE SRR
2ARE o

INDICATIVE CONTENT #4235 &

> 7 =324 2.4 (comprehensive financial planning) - 40 -]- B (40 hours)

55 code| A% course =+ % outlines P& #ic hours
A9 AATpAR A E 2 F Ko HEE 2 BIEAFTE BIF R (dentify | 6
Bl-RARAR Y & client’s needs and risk profile-case study)

B 5] R B. B % PA7rdR £ B3 8 MW R 1iF - (personal
(general principle|  financial statement and budgeting-case study)
of financial C. BRAIERT FHF o A F biF R (present

planning - course financial planning proposal-case study)
review and case |D. JZRARFIAE R G 4G R4 8 F AR hgg Y IR

study) (course review for code of ethics and standards)
E. ®pidphliz &~ B 2wy e
6 - ##(6 hours) (course review for legal knowledge, economic

concept and quantitative analysis)

50.h *& ¢ L& AL g F R RE RB]-F BlF R (insurance needs 4
% A - Pﬁcﬁizf; analysis and insurance planning —case study)
WA plws (B e RIZE L 'GP T AARAF ¥ B IZ (course review

(risk management|  for the principle of insurance and risk management)
and insurance C. 23| 'k & 57 i kA48 ¥ K12 (course review
planning - course for the functions of different insurance products)
review and case
study)

4 |- p%(4 hours)

SLAFHRA-3 A HFRFI B X T & #30F 6% R (investment 6
ARA Y EF oE planning and portfolio management- case study)
S (investment |B. 2 IMILF 1 & FEAeAg ¥ F I (course review

planning- course for investment vehicles)
review and case |C. 3 X 3= #5358 AL A 47 3ARAF ¥ T2 (course
study) review for securities pricing model and analysis of

stock price)
6 -]- P (6 hours)

52.F 1 Ag QA R F RATET k& RIRRB]IF GIF R 4
&Rk (retirement needs analysis and retirement fund

MY BEE BFER planning -case study)

(employee benefit/B- # L 48113+ F 7 517 5 (employee benefit plan -
and retirement case study)

planning- course |C. Tk & 4| & &4 ¢ %' JcAzAf ¥ K32 (course
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review and case

review for retirement plan and social insurance)

study) D. Fai4fI#IE ~BELTEEEFGHRAFYF
m
4 -] F% (4 hours) (course review for employee benefit plan, occupation
disaster and employer insurance arrangement)
B3 AL B4 A £ |A. T R R »]F R (income tax planning — case
$ R AR AR study)
WA sligs (B MABERLF HF R (estate planning — case
(tax and estate study)
planning-course [C. B 4“7 fio ~ F JIF ForF B A f b - g Y
review and case #E32 (course review for individual income tax,
study) business income tax, tax integration system)
D. &k ~ i & B &2 o 22 3kA8A4F ¥ B 12 (course

4 -] p%(4 hours)

review for succession, estate and gift tax and trust)

54 .3 78, w T en|A. 3 (divorce)

WAL 2 £4 |B. 4 i (disabilities)

P i C. &% 5 I (terminal illness)

(financial D. 28 %M e 3ae (non-traditional families)

planning and E. #4& 1 fv22 % ¥ (job change and job loss)

monetary F. #7 % fix# 4 v (dependants with special needs)

settlc_ement for G. ®##¢ fEz g ¢t 2 p4 (lottery winnings and

special = e

circumstances) morjetary windfalls) _ o
H. & 3 :3 ik £ # pz(lump sum retirement distributions)

4 -} B (4 hours) . H*%%IZ P2 & (insurance proceeds)

55 pApht iz EA ZEFHEMAE LR RS E T

(legal knowledge

(characteristics and consequence of types of entities

and property titling)

& implications |B. 7 ¥ i 4 (business law)
for financial C.8i7 ~#% ~ &' ~ 5224 B % 4L (banking,
planner) securities insurance and trust law)
D. iJ % ¢ 3£ (consumer protection law)

4 |- % (4 hours)

6.5 AR B &2 4p |A. M Fepe i (fiscal policy)
%;‘“ﬂ, B. ks ik (monetary policy)
(economic C. ’5734p ¥ (economic indicators)
environmentand |D.  § %57 £ 4 § (business cycles and price level)
indicators)

4 -] & (4 hours)

57. ;r@':%b"l/ﬁ ﬁ
bti 5@3:5 33 ﬁfﬂ"

( mtegrated

2R R3] 5 & 7 biE R (financial planning —
integrated case study)
79 pA R F| AR AF ¥ B IZ (course review for
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course review overall financial planning concept and practice)
and case study)

4 |- p¥(4 hours)

REFERENCE BOOKS %+ % B

1.

Lawrence J. Gitman, Michael D. Joehnk, Personal Financial Planning with
Financial Planning Software and Worksheets, 2001 9" Edition South-Western

College Pub.

Ernst & Young LLP, Ernst & Young’s Personal Financial Planning Guide, Special
Tax Edition, 2001 1* Edition Wiley.

G.Victor Hallman, Jerry S.Rosenbloom, Personal Financial Planning, 2003 7"
Edition McGraw-Hill.

Jeffrey B. Mershon, Fundamentals of Personal Financial Planning, Kaplan, 2003.
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